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1. INTRODUCTION

Oniverse Holding S.p.A. and the companies subject to its management and coordination
(hereinafter, the “Group” or “Oniverse”) give primary importance to the adoption of rules and
shared values by companies of the group and partners with whom it engages in business so they
can comply with the Group's ethical principles and develop a sustainable business.

To that end, in line with the provisions of its Code of Ethics, the Group has decided to adopt a
Suppliers Code of Conduct (hereinafter, “Code of Conduct”) containing the principles and rules
of conduct that can guide business relations between the Group and its partners.

This Code of Conduct is subject to a periodic review based on regulatory and legislative
developments, best practices and inputs provided by stakeholders.

Compliance with the Code of Conduct is a necessary condition to start and to maintain a business
relationship with the Group.

2. CODE OF CONDUCT SCOPE AND REVIEW

Sharing the values and rules of conduct of the Group extends to the entire business chain. Suppliers
that rely on the collaboration of subcontractors must guarantee, check and prove compliance of
the principles and duties established in this Code of Conduct on the part of their subcontractors,
it being understood that each supplier shall be responsible in case any of its subcontractors omits
or violates the Code of Conduct.

The recipients of this Code of Conduct are therefore all those who provide goods or services to
the Group and any subcontractors at any level in the suppliet's chain (hereinafter, “Recipients” or
individually “Recipient”).

Recipients are asked to conform to the Code of Conduct, as well as to disseminate it and ensure
its compliance by own employees, suppliers, external collaborators and other persons or entities
from the supply chain of raw materials, services and finished products of the Group.

In order to confirm their accreditation as suppliers of the Group, acceptance and acknowledgement
of this document is mandatory.

The Suppliers Code of Conduct of the Group is subject to periodic review with the purpose of
ensuring its effectiveness and suitability with respect to applicable laws and relevant topics covered.
Changes to the Code of Conduct will be notified to the Recipients in writing and will become
effective as of the time they are notified. The continuation of business relationships with the Group
after notification of the Code of Conduct review shall be considered as an acceptance by the latter.

3. REGULATORY FRAMEWORK

Recipients must comply with applicable laws and regulations of the country in which they operate,
including by way of example but not limited to, laws on labour, human rights, workplace health
and safety, environmental responsibility, anti-corruption, safety and quality of products and
services. In addition to laws and regulations applicable locally, the Code of Conduct sets out
essential requirements based on international principles that could be more restrictive with respect
to regulatory requirements. Recipients must comply with the most restrictive principles, provided
that they do not breach laws and mandatory regulations applicable locally.

In case of conflict between the Code of Conduct and the above laws or regulations, the latter shall
prevail over the Code of Conduct. In this case, Recipients must duly inform the Group so that they
can evaluate together how to resolve the misalignment without compromising the compliance of
the values set out in this Code of Conduct.
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4. REPORTING

Recipients shall promote the prevention and verification of any illicit conduct or conduct contrary
to this Code of Conduct while encouraging own employees and third parties to promptly report
any event that they become aware of with respect to own dealings with the Group.

The Group has set out an external digital platform, managed by a third party specialised firm, with
the purpose of providing easy access to all those who wish to make a report while guaranteeing the
confidentiality of said managing process.

The platform can be accessed at https://oniverse-whistleblowing keisdata.it.

Likewise, reports can be made orally or using the special vocal messaging systems provided by said
digital platform.

The platform is available in any language of European countries where the companies of the Group
are located.

Alternatively, a report can be made as follows:

- by sending a written notice on a sealed envelope, addressed to: Organismo di Vigilanza
(Supetvisory Body) c/o Calzedonia S.p.A., Via Monte Baldo n. 20, 37062 — Dossobuono di
Villafranca (Verona);

- by requesting a personal meeting with the Organismo di Vigilanza (Supervisory Body).

The confidentiality of said sources and information is guaranteed through said channels,
notwithstanding obligations of law.

The Supervisory Body is in charge of ascertaining whether the claims in the report are grounded
or not and act in compliance with principles of impartiality and confidentiality while implementing
all necessary measures to resolve any conflicts or violations of the reported rights.

The Whistleblowing Procedure can be accessed from the website Whistleblowing (oniverse.it).

5. PRINCIPLES AND RULES OF CONDUCT

5.1. LABOUR AND HUMAN RIGHTS

The Group confirms its commitment to promote and comply with Human Rights, including the
rights of the workers thereby relying on international conventions and standards, like the
International Labour Organisation (ILO).

Recipients must respect and promote human rights, with specific regard to the rights of workers
within the scope of their activities, in particular:

e Against forced or compulsory labour: Any forced or compulsory labour is prohibited,
including pledging labour as repayment of a loan, slavery or human trafficking, as well as
psychological or physical coercion acts.

Employees must have their personal identification documents or have direct control of them, they
must have freedom of movement and must have the right to terminate their employment, as long
as they comply with the prior notice term envisaged by law, without fear of retaliation or
punishment.

¢ Against child labour: Recipients must comply with children's rights and refuse child labour in
compliance with the minimum age for employment set out by the national laws of each country.
Recipients must act in compliance with the rules set out by the International Labour Organisation
and by the International Convention on the Rights of the Child. If local laws allow employment of
young workers, Suppliers must ensure said young workers have the minimum age required by law
and guarantee the respective lawful treatment until the age of 18.

This includes measures that prevent danger situations and night work that could compromise their
health, safety and their moral integrity.

* Zero tolerance on any discrimination, promotion of diversity and protection of foreign
and immigrant workers: Recipients must respect the diversity of their employees by offering
equal job opportunities and a chance for professional advancement while refusing any sort of
discrimination. Employees of the Recipients should not be exposed to discrimination based on
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race, origin, ethnic group, disability, disease, religion, marital status, sexual orientation, political
opinion, age, nationality, gender or based on any other reason. Moreover, Recipients shall refrain
from engaging in any discriminatory practices in relation to recruitment, salaries, training
opportunities, advancement, termination of job contracts or retirement while guaranteeing equal
treatment among local and immigrant workers. The Recipients shall implement policies aimed at
eliminating inequality and guaranteeing equal opportunities and remuneration between genders
with the same roles and seniority level.

* Elimination of violence and harassment: Protecting the dignity, physical and moral integrity
in the workplace is an inviolable human right and the Recipients -in accordance with the ILO
Convention no. 190- undertake to guarantee a workplace free from any form of harassment,
intimidation, discrimination, distortion, persecution, violence, abuse or exploitation or any other
sexual assault.

The Recipients must treat workers with respect and dignity while prohibiting any form of physical,
sexual, psychological or verbal abuse.

Moreover, the Recipients must have appropriate policies on abuse and harassment, as well as
proper procedures for workers to report any incidents.

* Right to freedom of speech, information and expression: Recipients undertake to comply
and promote the right to freedom of opinion within their own work environment, including the
right to information and expression thereby respecting the various opinions and promoting
bilateral communication in own business dealings.

* Respect for freedom of association and collective bargaining: Recipients must guarantee
own employees without any distinction whatsoever, the right to freedom of association and right
to join a trade union. There will be no retaliation if said rights are exercised and no compensation
or payment of any sort will be offered to employees to prevent the exercise of said rights.

* Proper, equal and favourable working conditions: Recipients must treat all of their employees
with respect and in a proper and fair manner, paying their wages in compliance with applicable
laws, including laws on minimum wage, overtime work and benefits. Recipients shall not make any
withholdings or deductions on wages for disciplinary reasons or for any other reasons, except for
those required by applicable regulations. Likewise, they shall provide all workers written and clear
information about their salaries at the time of recruitment while ensuring employees access to
information regarding their own job contracts (notice period, right to paid leaves) notifying the
disciplinary code that lists the rules of conduct that the workers must observe and be aware of the
sanctions in case of a failure to comply. If applicable, Recipients must clearly notify own employees
the presence of insurance coverage in their favour or any form of social assistance or financial
benefits. Moreover, Recipients shall guarantee payment on time of wages and any other allowance
or benefit, in full compliance with all applicable laws and in particular ensure that payments are
made to workers in the most appropriate manner.

Recipients must also comply with the forms of employment set out by applicable law, avoiding
relying on any illegal method, including employment of workers without a valid permanent stay
permit and ensuring that own employees and collaborators have social security, welfare and
insurance pursuant to law and applicable regulations, as well as the adopted collective

agreements.

Special emphasis must be given to policies on social inclusion in compliance with all maternity and
paternity rights while promoting policies in general to support families.

Moreover, Recipients must guarantee own employees a working environment free from any
harassment, intimidation, abuse or violence, including psychological or verbal violence, in addition
to any conduct that may create an intimidating, offensive or hostile work environment.

Lastly, Recipients must guarantee equal treatment in the selection of any subcontractors, as well as
in the relationship with subcontractors which should never be overbearing.

e Work hours: Recipients must comply with national and international laws on labour and
applicable collective agreements in relation to work hours. Moreover, Recipients must guarantee
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employees local public holidays set out by law, as well as annual paid holidays and, where applicable,
parental and sick leave and any other leave to the extent permitted by law and by the applicable
collective agreements. By no means shall the maximum number of weekly work hours allowed by
law and applicable regulations be exceeded for any reason whatsoever and overtime work must be
voluntary, not requested on a regular basis and paid pursuant to applicable standards. The
maximum number of standard and overtime work hours in a2 week must be observed, as well as
the right to take breaks in accordance with the provisions set out by local laws and the applicable
collective labour agreement.

5.2. WORKPLACE HEALTH AND SAFETY

Recipients must comply with applicable regulations on workplace health and safety while
guaranteeing own employees and collaborators a safe, hygienic and healthy work environment
considering the sector in which they operate and the risks associated with the activities and tasks
they perform.

Recipients must take the due precautions to prevent accidents and harms to the health of their
workers by minimising as much as possible work related risks and by guaranteeing by way of
example but not limited to, the use of prevention and emergency response instruments, safety
equipment of the buildings and fire prevention systems, first aid equipment, personal protection
equipment, safety of equipment and electrical systems, preventing sound pollution and
guaranteeing proper lighting, aeration, hygiene, access to drinking water and a clean work
environment, particularly toilet facilities.

Recipients shall frequently offer their employees training courses on workplace health and safety
and shall appoint a workplace health and safety manager within the management team with
appropriate decisional powers.

If the Recipient provides staff housing units, said areas must conform to provisions of local laws
on health and safety. Workers must be able to have their own bed and a proper housing space.
Cafeterias, if applicable, must be clean and comfortable and staff working there must comply with
all the hygienic requirements.

If there are employees working from home, the Recipients shall guarantee their employees a safe
work environment and a similar workload to that carried out at the employer’s premises while
complying with the same work schedule hours and providing workers the necessary technology to
work in full safety.

5.3. ETHICS AND CONFORMITY

The Group promotes and respects principles of integrity, loyalty and correctness in its business
dealings.

Recipients must comply with said principles and act with utmost transparency in compliance with
provisions of applicable laws where they operate, as well as comply with the obligations assumed
with the Group by virtue of this Code of Conduct.

* Fight against corruption: The Group is strongly committed in the fight against any form of
active or passive corruption both in the public and private sector.

Recipients must abstain from making any direct or indirect offer or promise of money or any other
gain, including gifts or benefits that exceed common courtesy practices and that may be interpreted
as aimed to gain an undue influence or obtain favours or undue advantages.

The Group encourages the Recipients to implement initiatives aimed at regulating any exchange of
gifts, free items or entertainment, as well as implementing models and proper procedures to
mitigate risk of corruption within their own organisation.

¢ Conflict of interests: Recipients must avoid any conflict of interest situation, actual or potential
and undertake to report any circumstance that creates favouritism, collusive practices or decisions
that result in unlawful advantages within their collaboration with the Group.

* Anti-money laundering: Recipients must avoid engaging or maintaining any commercial or
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financial dealings whenever there is a reasonable doubt that the other parties may put into effect a
conduct constituting money laundering.

The Group encourages the Recipients to adopt measures to regulate the management of financial
flows thereby prohibiting any activity that may be suspicious as to the origin of received money
according to normal professional diligence.

 Confidentiality: Recipients must adopt all the necessary measures to ensure and safeguard the
confidentiality of the information provided by the Group and not use said information beyond the
scope of the assigned duties.

¢ Intellectual property and fair competition: Recipients must act in full compliance with
industrial and intellectual property rights of the Group, as well as in compliance with provisions of
law, regulations and conventions set out to protect said rights.

The distinctive marks of the Group, as well as all information, projects, samples, drawings and
work techniques that are provided to the Recipients, constitute the know-how and industrial secrets
owned exclusively by the Group and for this reason, Recipients are called to:

a) use them exclusively to manufacture the products;

b) do not disclose them to third parties who are not part of the product processing;

c) adopt all the necessary measures to maintain their secrecy and prevent own employees or
collaborators from disclosing the information in any way thereby assuming all responsibility to
that end;

d) cease immediately from using the information at the end of the assignment or when the
assignment is terminated for whatever reason.

Recipients are likewise bound to refrain from undertaking any unfair business practices in breach
of applicable laws on fair competition and antitrust.

* Subcontractors: Recipients must receive prior approval from the Group to subcontract any part
of the work or services to be provided. The approval by the Group is subject to the acceptance of
this Code of Conduct on the part of subcontractors.

e Public statements: Recipients must take extreme care in giving public statements, especially
online or in social networks. They must refrain from making statements that are in contrast with
the values and principles set out in this Code of Conduct and may not mention the Group or use
its name or logo without express approval from the latter.

 Trade restrictions and international sanctions: Recipients undertake to comply with trade
restrictions and international sanction standards, as well as laws and regulations on export control.
Recipients represent and warrant that any of their subcontractors are not included in any sanction
list, by way of example, the “Specially Designated Nationals and Blocked Persons List” or the
“Foreign Sanctions Evaders List”.

e Privacy: Recipients must act in full compliance with laws and applicable regulations on personal
data protection.

* Community engagement: the Recipients undertake to preserve the environmental and social
integrity of the communities where they work while undertaking to actively cooperate to pursue
the common goal of social development.

5.4. ENVIRONMENTAL PROTECTION

The Group is committed to protecting the environment along the entire production chain and
expects for the Recipients to commit themselves to trying to reduce environmental impact to a
minimum as far as their products and production processes and respect ecosystems and
biodiversity. Recipients must observe applicable environmental laws that include the following:
attainment and maintenance of environmental authorisations and approvals to carry out operations
legally; management and disposal of harmful materials; emissions of contaminating agents that
impact air, water and the ground; production of natural resources and the fauna; ban or restriction
in using specific substances; recycle of materials and respect of environmental rights.

The Group encourages the Recipients to collaborate in calculating the environmental impact of
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the entire production chain in order to minimise the negative effects and further cut down the
environmental impact of the products.

The Group expects the Recipients to create production processes that are aimed at reducing waste
of natural resources (with particular emphases on the preservation of water and energy resources)
and that promote recycling and reuse thereof by involving the community in which the Recipient
works to pursue the common goal of environmental protection. Therefore, the Group strongly
advises a proactive approach towards innovative solutions and technologies that are aimed at
constantly proposing improved products and services with a lesser environmental impact.

5.5.  DRAINAGE AND WATER MANAGEMENT

Water is a precious natural resource that can be scarce. Recipients must take all the measures aimed
at not only cutting down the use, but also promote a responsible use of water while guaranteeing
all workers access to drinking water in a sufficient and safe manner. The Recipients must aim at
servicing and making the systems efficient while creating opportunities for recycling.

Waste water generated from the production process (dyeing, washing, finishes) must be treated
before draining, in such a manner as to prevent environmental damages.

Recipients must have a system to monitor waste water in compliance with local laws.

If a waste water treatment system is available, rainwater should flow only in a phase that does not
interfere with the treatment process. Furthermore, operators must learn about the processes,
equipment and tests required for a proper operation of the in-situ treatment system.

5.6. SAFETY AND QUALITY OF PRODUCTS AND SERVICES

Recipients must observe all applicable safety regulations in relation to the products and services
provided and any safety requirement set out contractually.

With particular reference to the supply of raw materials and finished products for the realisation
of products of the Group, Recipients must observe international laws on chemical, physical and
mechanical safety of products and full compliance of the Technical Conformity Specifications of
the Group whenever applicable to the raw materials and products being supplied.

The Group reserves the right to conduct chemical tests on materials and products during the
processing phase and on finished products.

Moreover, Recipients must guarantee the traceability of the products and where required provide
information about the identity of subcontractors, the places of production and processing of
materials, components and products used and hence help the Group evaluate any possible related
risks (social or environmental).

6. AUDITS AND NON-CONFORMITY

In order to guarantee conformity with the provisions of the Code of Conduct, the Group reserves
the right to conduct the following audit activities with respect to the Recipients, either directly or
through a third party:

* request documentation considered necessary;

¢ conduct audits at the production sites and offices, making the required visits.

Moreover, in order to ensure the full application of the Code of Conduct, monitoring activities
may be necessary, both documental and in situ checks, conducted directly or through a third party
with respect to all Recipients, their subcontractors, external collaborators and other entities that
are part of the supply chain of raw materials, services and finished products for the Group.
Recipients must provide all the necessary information to facilitate the audit activities conducted by
the representatives of the Group who intend to ensure the conformity of this Code of Conduct.
Moreover, Recipients must undertake to improve and correct any encountered deficiency or non-
conformity.

In order to guarantee utmost transparency to own stakeholders, the Group reserves the right to
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publish on its own corporate website the documents summarising the outcome of the audit
submitted to the Recipient.

The Group undertakes to treat as strictly confidential all information received in full compliance
with intellectual property rights and commercial rights of the Recipients.

The Group reserves the right to discontinue or end the business relationship with the Recipients
at any time, in addition to claim compensation for damages whenever the following conditions
apply:

e a serious or repeated breach of the Code of Conduct;

¢ a refusal or lack of collaboration in conducting the audit activities;

* non-implementation of an ameliorate plan or breach of the methods and times agreed following
an audit of non-conformity.

7. COMMITMENT AND ACCEPTANCE FORM

By accepting this form, Recipients confirm to:

* have received, examined and understood the provisions of the Code of Conduct;

* undertake to observe the Code of Conduct according to an approach aimed at development and
constant improvement;

e fully indemnify and hold the Group harmless from any claim, sanction or loss caused by any
breach on the part of the Recipient or own subcontractors of the safety requirements set out in
this Code of Conduct, the Technical Conformity Specifications or applicable laws;

* use any necessary means of communication to inform own employees, subcontractors, external
collaborators and other entities that are part of the supply chain of the Group about the contents
of this Code of Conduct and ensure that they also observe the provisions thereof and certify it
through proper documentation that confirms the participation by subcontractors;

* ascertain the audit conditions set out in this document;

* in case of non-conformity undertake to implement the necessary actions to adapt own activities
and procedures;

¢ undertake to report to the Group any suspected or confirmed case of breach of this Code of
Conduct using the contact references provided in this document.
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TEDARIKCILER ICIN ONIVERSEDAVRANIS KURALLARI
17 Haziran 2024 tarihinde yiiriirliige giren giincellenmis siiriim

1. GIRIS

Oniverse Holding S.p.A. ve onun yénetim ve koordinasyonuna tabi sirketler (bundan béyle “Grup”
veya “Oniverse” olarak anilacaktir), sirketleri ve is yaptigt ortaklart tarafindan, Grubun etik
ilkelerine uymalar ve strdurtlebilir bir is iliskisi gelistirmeleri i¢in kurallarin ve ortak degerlerin
benimsenmesine birincil derecede 6nem vermektedir.

Bu amagcla Grup, Etik Kurallar’nin hitkiimlerine uygun olarak, Grup ile ortaklari arasindaki is
iliskilerine yon verebilecek ilke ve davranis kurallarini igeren bir Tedarik¢i Davranis Kurallar
(bundan boyle “Davrants Kurallar” olarak anilacaktir) benimsemeye karar vermistir.

Isbu Davranis Kurallari, diizenleyici ve yasal gelismelere, en iyi uygulamalara ve paydaslar tarafindan
saglanan girdilere dayali olarak periyodik bir incelemeye tabidir.

Davranis Kurallar’na uyulmast Grup ile bir is iliskisi baslatmak ve strdirmek icin gerekli bir
kosuldur.

2. DAVRANIS KURALLARI KAPSAMI VE YENIDEN GOZDEN GECIRILMESI

Grubun degerlerini ve davranis kurallarini paylasmak, is zincirinin tamamim kapsar. Alt
yuklenicilerin igbirliginden destek alan tedarikgiler, alt yuklenicilerinin isbu Davranis Kurallar’'nda
aciklanan prensiplere ve yikumliliiklere uyduklarini garanti etmeli, denetlemeli ve ispatlamalidirlar.
Alt yiiklenicilerinin Davranis Kurallar’ni ihmal veya ihlal etmesi durumunda her tedarik¢inin
sorumlu olacagt anlasilmistir.

Bu nedenle, isbu Davranig Kurallar'nin hedef kitlesi, Gruba mal veya hizmet saglayan tim
tedarikciler ve duruma gore, tedarik¢i zincirindeki herhangi bir seviyedeki alt yiklenicilerdir
(bundan boyle "Alicilat" veya tekil olarak "Alict" seklinde anilacaktir).

Alicilardan Davranis Kurallar’na uymalart ve bunlarin aynt zamanda kendi ¢alisanlari, tedarikgileri,
haricl isbitlikgileri ve Grubun hammadde, hizmet ve bitmis trtinlerinin tedarik zincirindeki diger
kisi veya kuruluslarina ulastirilip onlar tarafindan da uyulmasini saglamalar istenmektedir.

Grubun tedarikgileri olarak akreditasyonlarint teyit etmeleri i¢in bu belgenin kabulii ve onaylanmasi
zorunludur.

Grubun Tedarik¢i Davranis Kurallari, ilgili yasalar ve ilgili konular agisindan etkinliginin ve
uygunlugunun saglanmast amactyla periyodik incelemeye tabidir.

Davranis Kurallarinda yapilacak degisiklikler Alicilara yazili olarak bildirilecek ve bildirim tarihinde
yurtirlige girecektir. Davrams Kurallarinin yeniden gbzden gecirildiginin bildirilmesini takiben
Grup ile is iligkilerinin devam etmesi, Grup tarafindan bir kabul etme olarak degerlendirilir.

3. DUZENLEYICI CERCEVE

Alicilar faaliyet gosterdikleri tilkenin, calisma, insan haklar, isyeri sagligr ve guvenligi, ¢evresel
sorumluluk, yolsuzlukla mucadele, giivenlik, Griin ve hizmet kalitesi ile ilgili yasalar dahil ancak
bunlarla sinirlt olmamak tizere gegerli yasa ve diizenlemelerine uymalidir. Davranis Kurallari, yerel
olarak gecerli yasa ve yonetmeliklere ek olarak, diizenleyici gereksinimler agisindan daha kisitlayict
olabilecek uluslararast ilkelere dayali temel gereksinimleri ortaya koymaktadir. Alicilar, yerel olarak
gecerli olan yasalart ve zorunlu diizenlemeleri ihlal etmemeleri kogsuluyla en fazla kisitlayict olan
ilkelere uymalidir.

Davranis Kurallart ve yukarida anidan yasa veya yonetmelikler arasinda bir celiski olmasi
durumunda, yasa veya yonetmelikler Davranis Kurallar’'ndan Gstindir. Bu durumda, Alicilar bu
Davranis Kurallar’nda belirtilen degerlerin uygunlugundan 6diin vermeden sapma durumunu nasil
¢ozebileceklerini birlikte degerlendirebilmeleri i¢in Grubu usuliine uygun olarak bilgilendirmelidir.
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4. ITHBAR

Alicilar kendi ¢alisanlarini ve tGgtinct taraflari, Grup ile kendi aralarindaki islemlerde karsilastiklars
herhangi bir olumsuz durumu derhal bildirmeye tesvik etmeli, herhangi bir yasa dist davranisin veya
isbu Davranis Kurallari’na aykiri bir davranisin 6ntine ge¢melidir.

Grup, bahsedilen yonetim stirecinin gizliligini garanti ederek ihbarda bulunmak isteyen herkese
kolay erisim saglamak icin, bir tigincti taraf uzmanlik sirketi tarafindan yonetilen harici bir dijital
platform uygulamast baglatmistir.

Platforma https://oniverse-whistleblowing keisdata.it adresinden erisilebilir.

Keza ihbarlar sozlii olarak veya bahsedilen dijital platformun sundugu 6zel sesli mesaj sistemleri
kullanilarak da yapilabilir.

Platform, Grup sirketlerinin bulundugu tim Avrupa ilkelerinin dilleriyle kullanilabilir.

Bir ihbar ayrica agagidaki yollarla da ulastirilabilir:

- Su adrese kapali zarfla yazili bildirim géndererek: Organismo di Vigilanza (Supetvisory Body) ¢/o
Calzedonia S.p.A., Via Monte Baldo n. 20, 37062 — Dossobuono di Villafranca (Verona);

- Organismo di Vigilanza (Teftis Kurumu) ile bir kisisel toplant: talebinde bulunarak.

Bahsedilen kaynaklarin ve bilgilerin gizliligi, kanuni yiikiimliliklere bakilmaksizin, bahsedilen
kanallar araciligiyla garanti edilir.

Teftis Kurumu, ihbarda bulunulan hak ¢atismalarini ya da ihlallerini ¢6zecek tim gerekli 6nlemleri
almakla birlikte, thbardaki iddialarin dayanagi olup olmadigini belitlemek ve ayrica tarafsizlik ve
gizlilik ilkelerine uygun sekilde davranmakla yiktimlidisr.

Thbar Prosediiri’ne Whistleblowing (oniverse.it) web sitesindeki ~ Thbar Etme bashgindan
ulagilabilir.

5. DAVRANIS KURALLARI VE PRENSIPLERI

5.1. ISCI VE INSAN HAKLARI

Grup, calisanlarin haklart da dahil olmak tizere Insan Haklarrni tesvik etme ve bu haklara uyma,
dolayistyla Uluslararast Calisma Orgiitii (ILO) gibi uluslararasi sézlesme ve standartlara giivenme
konusundaki taahhtdiiniin arkasinda durmaktadir.

Alicilar faaliyetleri kapsaminda, asagidaki hususlar basta olmak tizere, calisan haklarina ve insan
haklarina sayg1 gostermelidir:

e Zorla veya zorunlu galistirmaya karsi durmalk: Bir borcun geri 6denmesi, kolelik veya insan
ticaretinin yant sira psikolojik veya fiziksel baski da dahil olmak tzere her tiirli zorla veya zorunlu
calistirma yasaktir.

Calisanlarin, kisisel kimlik belgelerine sahip olmalari veya bu belgeler tizerinde dogrudan tasarruf
sahibi olmalari, hareket 6zgiirliigiine sahip olmalar ve yasalarin 6ngordiigi 6n ihbar siiresine
uyduklart siirece herhangi bir misillemeye ya da cezaya maruz kalma korkusu olmaksizin isten
ayrilabilme haklart olmalidir.

* Cocuk isciligi ile miicadele: Alicilar, cocuk haklarina uymali ve her tlkenin ulusal yasalarinda
belirtilen asgari istthdam yasina uygun olarak ¢ocuk isciligini reddetmelidir. Alicilar, Uluslararasi
Calisma Orgiitii ve Uluslararast Cocuk Haklarina Dair S6zlesme tarafindan belirlenen kurallara
uygun hareket etmelidir. Yerel yasalar geng iscilerin istthdamina izin veriyorsa Tedarikgiler, s6z
konusu geng iscilerin yasalarin gerektirdigi asgari yasa sahip oldugundan emin olmali ve 18 yasina
kadar ilgili yasal tedbirlere uygun hareket etmelidirler.

Bu tedbirler onlarin saglhklarini, gtivenliklerini, ahlaki butiinltklerini tehlikeye atabilecek tehlike
durumlarini ve gece ¢alismalarint 6nleyici sartlar igerir.

* Her tiirlii ayrimciliga sifir tolerans, gesitliligin tegviki ve gégmen isgilerin korunmasi:
Alicilar her turli ayrimcilign reddetmeli, esit is firsatlart ve mesleki ilerleme imkani sunarak
calisanlarinin gesitliligine saygt gostermelidir. Alicilarin galisanlari, 1rk, koken, etnik grup, engellilik,
hastalik, din, medeni durum, cinsel yonelim, siyasi gorus, yas, uyruk, cinsiyet veya baska herhangi
bir nedenle ayrimciliga maruz birakilmamaldir. Ayrica, Alicilar ise alim, maaslar, egitim firsatlari,
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terfi, is sozlesmelerinin feshi veya emeklilik ile ilgili olarak herhangi bir ayrimci uygulamadan
kaginacak, yerel isciler ve go¢men isciler arasinda esit muameleyi garanti edecektir. Alicilar, esitsizligi
ortadan kaldirmaya ve ayni pozisyona ve kidem diizeyine sahip cinsiyetler arasinda firsat ve Gcret
esitligini garanti etmeye yonelik politikalar uygulayacaktir.

e Siddet ve tacizin ortadan kaldirilmast: Isyerinde haysiyetin, fiziksel ve ahlaki biitinliigiin
korunmasi ihlal edilemez bir insan hakk: olup Alicilar 190 sayili ILO S6zlesmesi uyarinca her tirli
taciz, yildirma, ayrimcilik, carpitma, zulim, siddet, istismar veya sémirt ya da baskaca bir cinsel
saldiridan arinmis bir ¢alisma ortamint garanti etmeyi taahhiit eder.

Alicilar her tirli fiziksel, cinsel, psikolojik veya sozlii tacizi yasaklamali, calisanlarina saygilt ve
onurlu bir sekilde davranmalidir.

Ayrica, Alicilar istismar ve tacize yonelik uygun politikalara, aynt zamanda calisanlarin herhangi bir
olay1 bildirmeleri i¢in uygun prosedtirlere sahip olmalidir.

e Konugma, bilgi edinme ve ifade 6zgiirliigii hakki: Alicilar, bilgi edinme ve ifade hakk: da
dahil olmak tzere kendi calisma ortamlarinda fikir Ozgurligi hakkina uymayi, bu haklar
desteklemeyi, farkli goriislere saygi gostermeyi ve kendi is iliskilerinde ikili iletisimi tesvik etmeyi
taahhiit eder.

e Orgiitlenme ve toplu sozlesme hakkina saygi: Alicllar kendi calisanlarina, hicbir ayrim
gozetmeksizin, Orgiitlenme ve bir sendikaya tiye olma hakkini garanti etmelidir. S6z konusu haklarin
kullanilmast durumunda misilleme yapilmayacak ve kullandmasini engellemek icin calisanlara
herhangi bir tazminat veya 6deme teklif edilmeyecektir.

e Uygun, esit ve elverigli calisma kosullar: Alicilar tim ¢alisanlarina saygili, uygun ve adil bir
sekilde davranmali, Gcretlerini asgari ticret, fazla mesai ve sosyal haklar ile ilgili yasalar da dahil
olmak tizere yurtrlikteki yasalara uygun olarak 6édemelidir. Alicilar, yurirlikteki dizenlemelerin
gerektirdigi durumlar disinda, disiplin nedenleriyle veya baska herhangi bir nedenle calisanlarinin
tcretlerinde kesinti yapmayacaktir. Ayni sekilde, ise alim sirasinda tiim ¢alisanlara maaslari hakkinda
yazilt ve acik bilgi veritler, calisanlarin kendi is s6zlesmelerine (thbar stresi, ticretli izin hakki) iliskin
bilgilere ulagmalarini, uymalari gereken davranis kurallarini listeleyen disiplin yonetmeliginden,
uymamalart durumunda uygulanabilecek yaptirimlardan haberdar olmalarini saglarlar. Gerekirse,
Alicilar kendi ¢alisanlarina, onlar igin sigorta teminati veya her tirlii sosyal yardim ya da mali
avantajin saglandigint agikca bildirmelidirler. Ayrica, Alicilar yurirlikteki tim yasalara harfiyen
uyarak tcretlerin ve diger 6deneklerin veya yardimlarin zamaninda 6denmesini garanti edecek ve
bilhassa da 6demelerin iscilere en uygun sekilde yapilmasini saglayacaktir.

Alicilar gegerli yasalarca belirlenen isttihdam bigimlerine de uymali, gegerli bir daimi oturma izni
olmayan iscilerin ¢alistirilmast da dahil olmak tzere herhangi bir yasa dist yonteme basvurmaktan
kaginmali, calisanlarinin ve igbirlikgilerinin yurirlikteki dizenlemelere ve kabul edilen toplu
s6zlesmelere uygun sosyal gtivenlik, refah ve sigortaya sahip olmalarini saglamalidir.

Genel anlamda ailelere destek verici politikalar tesvik edilerek, tim annelik ve babalik haklarina
uygun sosyal kapsayicilik politikalarina 6nem verilmelidir.

Ayrica, Alicilar kendi calisanlarina, korkutucu, saldirganca veya dismanca bir ¢alisma ortami
yaratabilecek tutumlardan, psikolojik veya sozli siddet dahil olmak tzere herhangi bir taciz,
yildirma, suistimal veya siddetten artnmis bir ¢alisma ortamini garanti etmelidir.

Nihayetinde Alicilar, herhangi bir alt yiklenici se¢iminde ve ayrica alt yuklenicilerle asla agirtya
kagmamasi gereken iliskilerinde esit muameleyi garanti etmelidir.

e Caligma saatleri: Alicilar, ¢alisma saatleriyle ilgili olarak ulusal ve uluslararas: galisma yasalarina
ve gegerli toplu s6zlesmelere uymak zorundadirlar. Ayrica, Alicilar ¢alisanlara yasalarla belitlenen
yerel resmi tatillerin yant sira yillik tceretli tatiller ve varsa ebeveyn ve hastalik izni, ayn1 zamanda
yasalarin ve gegerli toplu sozlesmelerin izin verdigi 6l¢tide diger izinler i¢in hak tanimalidirlar. Her
ne sebeple olursa olsun, kanun ve ilgili yénetmeliklerin izin verdigi azami haftalik calisma saati sayisi
hicbir sekilde asilmamals, fazla mesai gonillilik esasina dayali olmali ve sistematik olarak talep
edilmemelidir. Yurarliikteki standartlara gore 6deme yapilmalidir. Haftalik azami ¢alisma saati sayist
ve fazla mesai saatlerinin yani sira yerel yasalar ve gegerli toplu is s6zlesmesi ile belirlenen hitkiimler
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uyarinca mola hakk: gézetilmelidir.

5.2. ISYERINDE SAGLIK VE GUVENLIK

Alicilar, faaliyet gosterdikleri sektér ve gerceklestirdikleri faaliyet ve gorevlerle ilgili riskleri g6z
ontinde bulundurarak, kendi ¢alisanlarina ve isbirlik¢ilerine giivenli, temiz ve saglikli bir ¢alisma
ortamut saglamaly, isyeri sagligt ve glivenligi ile ilgili yurtirlikteki dizenlemelere uymalidirlar.
Alicilar isle ilgili riskleri mimkiin oldugunca en aza indirerek ve gerekli tedbirleri alarak (6rnegin
6nleme ve acil miidahale araglarinin kullanilmasi, binalarin givenlik ekipmanlart ve yangin 6nleme
sistemleri, ilk yardim ekipmanlari, kisisel koruyucu ekipmanlar, ekipman ve elektrik sistemlerinin
guvenligi, ses kirliliginin 6nlenmesi ve uygun aydinlatma, havalandirma, hijyen, i¢cme suyuna
erisimin saglanmast ve temiz bir ¢alisma ortami, 6zellikle tuvalet tesisleri) kazalarin 6ntine gegmeli
ve calisanlarin sagligini korumalidir.

Alicilar, galisanlarina sik sik isyeri sagligt ve giivenligi konusunda egitimler verecek ve yonetim ekibi
icinde uygun karar verme yetkilerine sahip bir isyeri saglik ve giivenlik yoneticisi tayin edecektir.
Alict, personel lojmanlart sagliyorsa s6z konusu alanlar sagliga ve gtuvenlige iliskin yerel yasalarin
hitkiimlerine uygun olmahdir. Iscilerin kendi yataklarina ve uygun bir barinma alanina sahip
olabilmeleri gerekir. Kafeteryalar varsa temiz ve konforlu olmali, orada ¢alisan personel tarafindan
tim hijyen gerekliliklerine uyulmalidir.

Evden calisan kisiler s6z konusuysa Alicilar ¢alisanlarina giivenli bir ¢alisma ortamt ve isverenin
tesislerinde yapilan islerin miktarina benzer oranda bir is miktarini garanti eder, aynt ¢alisma plani
saatlerine uyar ve iscilere tam bir glivenlik i¢inde ¢alismalari i¢in gereken teknolojiyi saglarlar.

5.3. ETIK VE UYGUNLUK

Grup, is iliskilerinde butunliik, sadakat ve dogruluk ilkelerini tesvik eder ve bu ilkelere uyar.
Alicilar s6z konusu ilkelere uymali, faaliyet gosterdikleri yerlerde gegerli yasalarin hitkiimleri
cercevesinde azami geffaflikla hareket etmeli ve ayrica isbu Davranis Kurallart uyarinca Grup ile
tstlenilen yikimliliiklere sadik kalmalidirlar.

* Yolsuzlukla miicadele: Grup, hem kamu hem de 6zel sektérde her tirlii aktif veya pasif
yolsuzluga karst miicadelede kesinlikle kararhdir.

Alicilar, genel nezaket uygulamalarini asan ve uygunsuz bir etki veya ayricaliklar ya da haksiz
avantajlar elde etmeyi amagladigi seklinde yorumlanabilecek hediyeler veya davetler de dahil olmak
tizere, dogrudan veya dolayl herhangi bir para teklifi veya vaadi ya da baskaca bir kazang teklifinde
bulunmaktan kacinmalidir.

Grup, Alicilart her tirli hediye ve davet alisverisini diizenlemeyi amaclayan kurallar uygulamaya ve
ayrica kendi kuruluslart icinde yolsuzluk riskini azaltmaya yonelik modeller ve uygun prosediitler
uygulamaya tesvik eder.

* Cikar catigsmasi: Alicilar, mevcut veya olast herhangi bir ¢ikar ¢atismast durumundan kaginmali
ve Grup ile olan isbirlikleri icinde hukuka aykiri avantajlarla sonuglanan kayirmacilik, gizli anlasma
vb. herhangi bir durumu ihbar etmeyi taahhiit etmelidir.

e Kara para aklamanin onlenmesi: Alicilar, karst tarafin bir davramisinin kara para aklama
eylemini teskil edebilecegi yontinde makul bir kuskuya kapilirlarsa o ticari veya finansal anlasmaya
girmekten ya da iliskiyi sirdiirmekten kaginmalidur.

Grup, Alicilari, olagan mesleki 6zene gore alinan paranin kaynagina iliskin stpheli olabilecek
herhangi bir faaliyeti yasaklamak suretiyle, finansal akislarin yonetimini diizenleyecek onlemler
almaya tesvik eder.

¢ Gizlilik: Alicilar, Grup tarafindan saglanan bilgilerin gizliligini saglamak ve korumak icin gerekli
tim Onlemleri almali ve s6z konusu bilgileri verilen gorevlerin kapsami disinda kullanmamalidur.

e Fikri miilkiyet ve adil rekabet: Alicilar, Grubun simnai ve fikri miilkiyet haklarina ve ayrica soz
konusu haklari korumak icin belirlenen yasa, yonetmelik ve sézlesme hikiimlerine harfiyen
uymalidir.

Grubun ayirt edici markalarinin yant sira Alicilara saglanan tiim bilgiler, projeler, numuneler, ¢izim
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ve ¢alisma teknikleri miinhasiran Gruba ait olan uygulama ustiinligiini ve endustriyel sirlart teskil
etmekte olup bu nedenle Alicilar:

a) bu bilgileri yalnizca trtnleri tretmek icin kullanmalidirlar;

b) bu bilgileri triinlerin hazirlanma stirecine dahil olmayan tictincii taraflarla
paylasmamalidirlar;

c) strlarini korumak ve kendi ¢alisanlarinin veya isbirlik¢ilerinin bilgileri herhangi bir sekilde
ifsa etmelerini 6nlemek i¢in gerekli tim Onlemleri almali ve bu amagla tim sorumlulugu
ustlenmeliditler;

d) gorevin sonunda veya herhangi bir nedenle géreve son verildiginde bilgileri kullanmay:
derhal sonlandirmalidirlar.

Alicilar ayrica adil rekabet ve anti-trost ile ilgili yurtrlikteki yasalari ihlal eden herhangi bir haksiz
is uygulamasindan kaginmakla da ytktimlidirler.

e Alt yiikleniciler: Alicilar, saglanacak isin veya hizmetlerin herhangi bir bolimini bir alt
yukleniciye teslim etmek icin 6nceden Gruptan izin almalidir. Grubun onayi, alt yiiklenicinin isbu
Davranis Kurallar’'nt kabul etmis olmasint gerektirir.

* Kamuya acik beyanlar: Alicilar, 6zellikle cevrimici veya sosyal aglarda kamuoyuna agiklamalar
yaparken son derece dikkatli olmalidir. Alicilar, isbu Davramis Kurallar’'nda belirtilen deger ve
ilkelere aykiri beyanlarda bulunmaktan kaginmalidirlar. Ayrica Alicilar, Grubun acik onayi
olmaksizin Gruptan s6z edemez veya onun adint ya da logosunu kullanamazlar.

¢ Ticaret kisitlamalar: ve uluslararas: yaptirimlar: Alicilar, ticaret kisitlamalart ve uluslararast
yaptirim standartlarinin yant sira ihracat kontroliine iliskin yasa ve yonetmeliklere uymay: taahhtit
ederler. Alicilar, alt yuklenicilerinden higbirinin herhangi bir kara listede yer almadigint beyan ve
garanti ederler. Or. Yabanct Yaptirimlardan Kaganlar Listesi (Foreign Sanctions Evaders- FSE)
veya Ozel Olarak Belitlenmis Vatandaslar ve Engellenen Kisiler Listesi - “Specially Designated
Nationals and Blocked Persons List”.

e Ozel hayatin gizliligi: Alicilar, kisisel verilerin korunmasina iliskin yasalara ve gecerli
dizenlemelere harfiyen uymalidir.

¢ Topluluk katilimz1: Alicilar, sosyal gelismenin ortak hedefi dogrultusunda etkin is birligi yapmayr,
calistiklart topluluklarin cevresel ve sosyal butinligint korumay: taahhiit ederler.

5.4. CEVRE KORUMASI

Grup, tiim tretim zinciri boyunca ¢evre korumasini dikkate alir ve Alicillardan, trtnleri ve tretim
sturegleri ile gevre uzerindeki tahribatt en aza indirmeyi, ekosistemleri ve biyolojik cesitliligi
korumay1 taahhiit etmelerini bekler. Alicilar, faaliyetlerini tamamen yasalara uygun bir sekilde
yuritmek icin cevresel izinlerin ve onaylarin alinmasi ve strdirilmesi, zararli maddelerin yonetim
ve bertarafi, havaya, suya ve topraga zarar veren kirletici madde emisyonlari, fauna ve dogal kaynak
tretimi, 6zel maddelerin kullaniminin kisitlanmast veya yasaklanmasi, malzeme geri doniisimi ve
cevre haklarina uyum konulart basta olmak tizere, yurtrlitkteki ¢cevre yasalarina uymalidirlar.

Grup, olumsuz etkileri en aza indirmek ve trtinlerin ¢evresel tahribatint daha da azaltmak amaciyla,
Alicillart  tim  Uretim  zincirinin - gevresel tahribatinin  hesaplanmasinda igbirligi yapmaya
cagirmaktadir.

Grup, Alicilardan dogal kaynaklarin israfini azaltmayr amaglayan (su ve enetji kaynaklarinin
korunmasina bilhassa dikkat ¢cekmek istemektedir) ve ¢evre korumanin ortak hedefi dogrultusunda
Alicinin iginde ¢alistigr toplulugu dahil ederek bunlarin geri doniistiimiini ve yeniden kullanimini
tesvik eden Uretim stregleri olusturmalarint beklemektedir. Bu nedenle Grup tarafindan, ¢evre
tzerinde daha az tahripkar, surekli olarak iyilestirilen Giriin ve hizmetler sunmayt amaglayan yenilikci
¢oziimlere ve teknolojilere yonelik 6n alict bir yaklasimin benimsenmesi siddetle tavsiye
edilmektedir.

5.5. DRENAJ VE SU YONETIMI

Su, kitlik seviyesinde azalabilen degerli bir dogal kaynaktir. Alicilar, yalnizca su kullanimi hacmini
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azaltmakla kalmayip ayni zamanda tiim calisanlarin igme suyuna yeterli ve giivenli bir sekilde
erisimini saglamalt ve suyun sorumlu kullanimint tesvik etmeyi amaglayan tiim tedbitleri almalidir.
Alicilar, bir yandan geri dontisim icin firsatlar yaratirken diger yandan sistemleri daha verimli hale
getirmeyi hedeflemeli, sistemlerin bakimini saglamalidir.

Uretim siirecinden (boyama, ytkama, apre) kaynaklanan atik sular tahliye edilmeden énce gevreye
zarar vermeyecek sekilde artidmahdur.

Alicilar, atik suyun izlenmesi i¢in yasalara uygun bir sisteme sahip olmalidirlar.

Bir atik su aritma sistemi mevcutsa, yagmur suyu aritma stirecine miidahale etmeyecek bir seviyede
akmalidir. Ayrica operatorler, yerinde aritma sisteminin diizglin ¢alismast igin gerekli olan prosesler,
donanim ve testler hakkinda bilgi sahibi olmalidir.

5.6. URUN VE HiZMETLERIN GUVENLIGIi VE KALITESI

Alicilar, saglanan triin ve hizmetlerle ilgili tim gecerli giivenlik diizenlemelerine ve sézlesmede
belirtilen gtivenlik gereksinimlerine uymalidir.

Bilhassa Grubun urtinlerinin hazirlanmasi icin hammadde ve bitmis urinlerin tedariki acisindan,
Alicilar tranlerin kimyasal, fiziksel ve mekanik giivenligine iliskin uluslararasi yasalara ve tedarik
edilen hammaddeler ve trtinler icin gecerli oldugunda Grubun Teknik Sartnamesi'ne harfiyen
uymalhdirlar.

Grup, isleme asamasinda ve bitmis drunlerde, malzeme ve urtnler tzerinde kimyasal testler
uygulama hakkint sakli tutar.

Ayrica, Alicilar triinlerin izlenebilirligini garanti etmeli ve gerektiginde alt yiiklenicilerin kimligi,
kullanilan malzemelerin, bilesenlerin ve trtnlerin Gretim ve isleme yerleri hakkinda bilgi saglamalt
ve dolayistyla Grubun olast ilgili riskleri (sosyal veya ¢evresel) degerlendirmesine destek olmalidir.

6. DENETIMLER VE UYGUNSUZLUK

Grup, Davranis Kurallart hitkimlerine uygunlugu garanti etmek amaciyla, Alicilar igin, agagidaki
denetim faaliyetlerini dogrudan veya bir ticiinct taraf aracihigryla yiirtitme hakkini sakls tutar:

* Gerekli gortlen belgeleri talep etmek;

¢ Uretim sahalarinda ve ofislerde denetimler yapmak, gerekli ziyaretleri gerceklestirmek.

Ayrica, Davranis Kurallar’'nin tam olarak uygulanmasini saglamak igin, izleme faaliyetleri gerekli
olabilir. Grup i¢in hammadde, hizmet ve bitmis tiriin tedarik zincirinin bir pargast olan tim Alicilar,
bunlarin taseronlari, haricl isbirlik¢ileri ve diger kuruluslarla ilgili olarak dogrudan veya tg¢tnci bir
taraf araciligryla hem evrak tizerinden hem de yerinde kontroller uygulanabilir.

Alicilar, Grubun isbu Davranis Kurallar'nin uygunlugunu saglamayr amagclayan temsilcileri
tarafindan yurttilen denetim faaliyetlerini kolaylastirmak icin gerekli tiim bilgileri saglamalidir.
Ayrica, Alicilar karsilagilan herhangi bir eksikligi veya uygunsuzlugu telafi etmeyi ya da dizeltmeyi
taahhiit etmelidir.

Grup, kendi paydaslarina en tst dizeyde seffafligt garanti etmek igin, Aliciya sunulan denetimin
sonucunu 6zetleyen belgeleri kendi kurumsal web sitesinde yayinlama hakkini sakl: tutar.

Grup, Alicillarin fikri miilkiyet haklarina ve ticari haklarina tam saygi gercevesinde, alinan tiim
bilgileri kesinlikle gizli tutmay1 taahhtit eder.

Grup, asagidaki durumlarda tazminat talep etmesinin yani sira, Alicilar ile olan is iliskisini herhangi
bir zamanda sona erdirme veya s6zlesmesini feshetme hakkint sakl tutar:

* Davranis Kurallar’nin ciddi veya tekrarlanan ihlali;

* Denetim faaliyetlerinin yurttilmesine karst koyma veya isbirligi yapmama;

e lyilestirme planinin uygulanmamast veya bir uygunsuzluk denetiminin ardindan kararlastirilan
yontemlere ve strelere uyulmamasi.

7. TAAHHUT VE KABUL FORMU
Bu formu kabul eden Alicilar asagidakileri kabul etmis sayilitlar:
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* Davranis Kurallar’'nin hitkiimlerini almis, incelemis ve anlamislardir;

* Davranis Kurallar’na, gelistirme ve stirekli iyilestirmeyi amaglayan bir yaklagim ile uymay1 taahhiit
edetlet;

e Alictnin veya alictun alt yiklenicisinin isbu Davranus Kurallar’'nda, Teknik Uygunluk
Sartnameleri’nde veya gecerli yasalarda belirtilen giivenlik gereksinimlerinin ihlalinden kaynaklanan
herhangi bir durumuna iliskin iddia, yaptirim veya kayip icin Grubu tamamen tazmin eder ve masun
tutar;

* Kendi ¢alisanlarinin alt yiiklenicilerinin, harici isbirlik¢ilerinin ve Grubun tedarik zincirinin pargast
olan diger kuruluslarin isbu Davranis Kurallar’na uymalarini saglamak ve alt yiiklenici katilim
belgesi ile katilimlarini tescil etmek igin gerekli tim iletisim imkanlarint seferber eder;

* Bu belgede belirtilen kontrol kosullarint saglar;

* Uygunsuzluk durumunda, kendi faaliyet ve prosediitlerini istenene uyarlamak icin gerekli adimlart
gerceklestirmeyi taahhiit eder;

* Isbu Davranis Kurallarr'nin ihlal edildigine dair bir siipheyi veya teyit edilen herhangi bir vakayt,
isbu belgede saglanan irtibat referanslari araciligiyla Gruba bildirmeyi taahhiit eder.
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